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idE H ¢ TChallenges of pension reform in the UK

Two main challenges face pension provision in the UK:

1. managing the risks associated with defined benefit liabilities as schemes continue to
close to new entrants, or close to future accrual; and

2. managing the risks of defined contribution schemes, as individuals have to rely
increasingly on this mode of provision without access to individual independent
advice.

The former involves adapting traditional actuarial and financial techniques to maturing
funds. However, there are new challenges also, as conflicts between the trustees and
the employer can become more significant. Frequently, the sponsoring employer will
want to direct the process of risk management, making the corporate advisor’s role
more dynamic.

The second introduces new skills including disclosure and behavioural economics to
support member choice and develop appropriate scheme structures and designs. In the
UK it will also create tension between two different regulatory regimes.
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Deborah Cooper is an actuary at Mercer Limited in the UK, where she leads its
Retirement Resource Group. The Group’s role includes supporting colleagues with



advice on old, new and proposed legislation and its interpretation, and helping to
develop the services and products Mercer offers to its clients. Deborah also writes
articles on pension and retirement issues ranging from means testing to occupational
scheme design and contributes to Government consultation exercises on behalf of
Mercer.

Before working at Mercer, Deborah was a lecturer in the Department of Actuarial
Science at City University (now part of Cass Business School). She taught
undergraduate and post graduate courses covering subjects ranging from mortality and
statistics to pension schemes and general insurance. She has had articles and research
published in magazines and refereed journals on pension scheme design. She has a
PhD in mathematics from the University of Wales.

Deborah qualified as an actuary in 1990. She is a member of the UK Actuarial
Profession’s Council and Chairs the Research Committee of its Pensions Executive
Committee. She is also a member of the Professions’ Pensions Executive Committee
and its Public Affairs Advisory Committee.
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